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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


rie ledelph ia. Pa. 19104 


Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
405-881-4495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI'.--+-+-++++- 


Arkansas 
Louisiana 
New Mexico 
Ok] ahoma 
Texas 


Region VII........... 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


BERGER These ccasccces 


Arizona - 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Vacant 

Room 2509 

Federal Office Bidg. 
911 Walnut St. 


Kansas oH Mo. 61406 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
303-837 -4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 


94102 


Jack Strickland 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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STATEMENT BY LABOR SECRETARY MARSHALL 
ON CONSOLIDATION OF COMPLIANCE PROGRAMS 


WASHINGTON -- Following is the full statement by Secretary of Labor Ray Marshall on 


consolidation of the Office of Federal Contract Compliance Programs. 


Today, there is a new equal employment opportunity and affirmative 
action program in the Department of Labor. 

The Office of Federal Contract Compliance Programs--OFCCP for short-- 
hasn't changed its name. But for all intent and purpose, it's a new 
organization...ready to make equal employment opportunity and affirmative 
action work. 

In the Department of Labor, we have long looked forward to the day 
when full administration and enforcement of, contract compliance would be 
unified and consolidated. 

Now, for the first time since the department was given- administrative 
responsibility for the program--back in 1965--we have both the authority 
and the ability to enforce the program properly and effectively. 

From the very beginning of this administration, one of the 
highest priorities in the department has been to strengthen and 
improve equal employment opportunity and affirmative action on 
federal contract work. 


Our commitment tc this has never wavered. 


Assistant Secretary for Employment Standards Donald Elisburg, 
OFCCP Director Weldon Rougeau, and I were determined to make sure the 
program had the resources it needed to do its job: protecting the 
employment rights of minorities, women, members of religious and 
ethnic groups, handicapped persons, and veterans. 

These are the traditional victims of job discrimination; these are 
the people who for far too long have been excluded from the mainstream of 


American society; these are the people who have suffered the indignities of 


exclusion, prejudice and bigotry. 


(More) 
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These are the people trat contract compliance is designed to protect. 

President Carter's reorganization provides us with an unparalleled 
opportunity to accomplish this missicn. 

Many of the problems that plagued the program for so long will be 
eliminated once and for all under the reorganization. 

Workers will no longer be protected in some parts of the country, 
and néglected in others. Policy will not be set one way and implemented 
another. 

Contractors will no longer be subjected to compliance reviews by 
more than one agency, nor will reviews of nationwide companies be 
incomplete because we lacked staff in certain areas to do the job. 

As part of the consolidation, we are working to streamline the 

program's policies, procedures and regulations, and will continue 
these efforts in the months to follow. 

We are simplifying our requirements for federal contractors...but 
at the same time improving protections for the millions of American 
workers who look to us for strong enforcement. 

Today there is a new federal contract compliance program-- 
consolidated and ready to make equal employment opportunity and 
affirmative action work. For the first time there's only one name 
to remember for federal contract compliance...OFCCP. 

During the consolidation process, OFCCP and its 11 former compliance 
agencies did not let up in their responsibility to protected groups. 
Enforcement proceeded at a pace unequaled in the previous 13 years. 

And new innovations in making equal employment opportunity a reality 
were implemented. 

In February, we had already begun our first series of training 
seminars for employers to explain the complexities and intracacies 
of the contract compliance program. By the time the seminars ‘ended 
in August, more than 1,700 company representatives attended. 


(More) 
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In March, OFCCP implemented a pilot program with our Employment 
and Treining Administration to match contractor's equal job opportunity 
and affirmative action obligations with trained, skilled minorities and 
women on federal and federally assisted construction work. New 
regulations also provide the first coverage for women to enter and 


advance in this industry. 
In July, an experiment was completed to determine if we could 


actually uncover evidence of systemic discrimination against handicapped 
workers and veterans. Previously, we could only depend on individual 
complaints to enforce the two laws covering employment of these groups. 

Now, we will begin to provide handicapped workers and veterans 
with the same monitoring service in federal contract work that we give 
to women, minorities and members of religious and ethnic groups. 

In August, we joined with three other federal agencies to issue a 
uniform set of guidelines on employee testing and selection procedures 
to apply to all workers throughout the country. These guidelines will 
help prevent the use of arbitrary--and often discriminatory--criteria 
used to screen out qualified job applicants. 

To me, these achievements indicated that the rigors of 
reorganization never impeded our enforcement efforts. In fact, 
more administrative complaints were issued in 1978 for violations 
of federal equal employment opportunity and affirmative action 
requirements than ever before. And, special efforts continued to 
settle more violations through conciliation. 

The consolidation has been a tremendous task involving the 
cooperation of people throughout the federal system. The Under 
Secretary and I have negotiated with our counterparts in other 
federal agencies on personnel and budget matters. 

Assistant Secretary for Employment Standards Donald Elisburg; 
Assistant Secretary for Administration Al Zuck; amd OFCCP Director 
Weldon Rougeau have also been closely involved in such issues as space, 


organization and labor relations. (More) 
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In particular, I want to commend the heads of the compliance 
agencies for their cooperation and openness throughout the consolidation 
process. Everyone approached this reorganization with one thing in 
mind--how best to carry out the directives of the President to unify 
contract compliance within the Labor Department. 

And...while I'm praising jobs well done, I must extend a special 
thanks to the members of the Consolidation Project, especially those 
employees from the compliance agencies who left their jobs to assist 
us in a very difficult, thankless and time-consuming task. Without 
their dedicated efforts--often beyond the normal work day--this 
reorganization would not have been accomplished. 

The many hours they spent in processing the enormous changes in 
personnel, budget, policy and regulation are evident in the achievement 
we are announcing today. 

We are all confident that this effort will have significant 
impact for years to come, ard that the 1978 reorganization of OFCCP 
will bring about a more coherent and better drganized contract 


compliance program. 








Week of October 16, 1978 
CONTRACT COMPLIANCE UNDERGOES DRAMATIC CHANGE 

WASHINGTON -- Enforcement of equal employment opportunity on federal contract work is 
undergoing the most dramatic improvement in its history, Labor Secretary Ray Marshall has announced. 

A major reorganization, effective Oct. 8, merges all EEO contract compliance functions into 
the Labor Department. 

Formerly, these activities were carried out on a day-to-day basis by 11 differenct federal 
agencies. The Labor Department primarily monitored their work and set general policy. 

This enforcement consolidation is designed to improve the employment situation for millions 
of American workers, Marshall said. Groups standing to benefit from the merger include 
minorities, women, members of religious and ethnic groups, handicapped perscns, Vietnam era veterans 
and disabled veterans of all wars. 

Employers wtll also benefit by having consistent policy and one-stop administration and 
enforcement. 

In all, more than 250,000 contractors, employing about 31 million people are covered by 
federal contract compliance requirements. 

The department is planning to open a nationwide network of offices solely under its domain 
for the first time. These offices will be located in major cities serving areas where protected 
employees and their employers are concentrated. 

For the first time offices will be opened beyond the continental U.S., in such locations 
as Anchorage, Alaska; Honolulu, Hawaii and San Juan, Puerto Rico. 

“Consolidation is the first step toward rationalizing the program,” Marshal] said. “Still 
many management problems need to be resolved and will require our continuing attention. 

“In addition, we're developing a coherent and understandable enforcement strategy which 
will go a long way toward targeting our resources to those industries where the createst employment 
opportunities and upward mobility lie for women and minorities. This enforcement strategy will 
also help employers to understand and work with the department in achieving equal employment 
opportunity.” 

New policies, procedures and regulations are also in the works to upgrade contract 
compliance management and delivery of services, Marshall said. Stronger protections are anticipated 


for workers in a variety of new job fields. 


(More) 
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Currently, contract compliance requirements are mandated by two laws and an executive 
order. These forbid companies doing government business from employment discrimination because 
of race, color, sex, religion, national origin, handicap or veteran status. Employers must also 
take steps--affirmative action--to hire and promote qualified victims of past job bias. 

Reorganization of contract compliance was first announced by President Carter on Feb. 23, 1978 
in his plan to overhaul all federal equal employment opportunity programs. In that plan, full 
responsibility for contract compliance was given to the Office of Federal Contract Compliance 
Programs (OFCCP), in the department's Employment Standards Administration. 

To meet this new challenge, OFCCP has acquired the responsibilities, budgets and personnel 
of the 11 former compliance agencies. Once an administrative unit of less than 200 employees, 
OFCCP ts now a full enforcement power with a staff of about 1,500. 

With an expanded office network and new authority, a single-agency admiministration and 
a national enforcement strategy, federal contract compliance will be more “responsible and 


responsive to workers and their employees," Marshall said. 


(Note to editors: The following is a complete list of OFCCP regional office and addresses and 
key personnel.) 


(More ) 
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REGION I 


USDL/OFCCP 

JFK Building - Room 1612-C 
Government Center 

Boston, Mass. 02203 


fort ct: Leonard Biermann 
617) 223-4232 


REGION II 


USDL/OFCCP 
1515 Broadway - Room 3306 
New York, N.Y. 10036 


ors ct: Samuel Lynn 
212) 662-5563 


REGION III 


USOL/OFCCP 

Gateway Bldg. - Room 15434 
3535 Market Street 
Philadelphia, Pa. 19104 


2154 ic-is85° “ee 
REGION 1V 


USDL/OFCCP 

1371 Peachtree St. NE 
Room 729 

Atlanta, Ga. 30309 
Contact: Donald Webster 
(402) 881-4211 


REGION V 


USDL/OFCCP 


New Federal Bldg. 16th Fl. 


230 S. Dearborn Street 
Chicago, I11. 60604 
Contact: Jay Sauls 
(312) 353-8887 


REGION VI 

USDL/OFCCP 

555 Griffin Square Bldg. 
Room 506 


Dallas, Texas 75202 
Contact: Jose Montoya 
(214) 767-4771 


REGION VIT 


USDL/OFCCP 
Federal Office Bldg. 
2000 


Room 

911 Walnut St. 

Kansas 7 Mo. 64106 
Contact: Joe Garcia 
(316) 374-5384 

REGION VIII 


USDL/OFCCP 


14431 Federal Office Bldg. 


1961 Stout St. 
Denver, Colo. 80202 


Contact: Bennie Daugherty 


(303) 837-5011 


##?# 


REGION 1X 


USOL/OFCCP 

Federal Bldg. 

Room 10341 

450 Golden Gate Ave. 

San Francisco, Calif. 941(2 
Contact: Charles Bevins 
(415) 556-3597 


REGION X 


USDL/OFCCP 

Federal Office Bldg. 

909 First Avenue 

Room 4095 

Seattle, Wash. 98174 
Contact: Sandra Robinson 
(206) 442-4508 


Week of Uctober 16, 1978 


BLACK UNEMPLOYMENT RATE SHOWS 
LITTLE CHANGE, BLS REPORTS 


WASHINGTON -- The unemployment rates for both black and white workers showed little change 
in September, the U.S. Department of Labor's Bureau of Labor Statistics reported. 

The rate for black workers was 11.2 percent, while the rate for white workers was 5.3 percent 

Little change occurred in September for most other worker categories including full- and 
part-time workers and nearly all occupational and industry greups. 

On a national basis, the unemployment rate was virtually unchanged in September. The 
Nation's overall unemployment rate was 6.0 percent, not much different from the 5.9 percent in 
August; the number of unemployed persons totaled about 6 million each month. 

Total employment--as measured by the monthly survey of households--advanced by 290,000 
in September to 94.9 million, whereas nonfarm payroll employment--as measured by the monthly 
survey of establishments--was about unchanged at 86.1 million. Although the two surveys often 
register different over-the-month movements, they tend to be more consistent over longer periods. 
Thus, the September employment levels in toth the household and payroll surveys were little 
changed from June, and were up 3.5 and 3.2 million, respectively, over the year. 

The establishment data included in this release reflect revisions based on March 1977 
benchmarks, the conversion to the 1972 Standard Industrial Classification system, and new seasonal 
adjustment factors. 

The overall number of unemployed--6 million--and the jobless rate--6.0 percent--were 
virtually unchanged from August, continuing the pattern of narrow fluctuations around these 
levels since early in 1978. There has been a fairly substantia) drop in unemployment over the 
past year, however. 

The unemployment rate for adult women (6.0 percent) and adult men (4.0 percent) also were 
little changed from August, while the teenage rate posted an increase to 16.6 percent. Though 
still considerably below the year-ago level, teenage joblessness was up from the summer when 
their rate averaged 15.4 percent. 

A decline in the number of unemployed who had lost their last job was countered by an 
increase among those reentering the labor force following a period of absence. The average (mean) 
duration of unemployment edged up by about one-half week in September to 11.6 weeks but was 2.3 
weeks below the average duration of a year ago. Approximately one-half of the unemployed had 
been looking for work for 6 weeks or less. 


### 








Week of October 16, 1978 
OSHA TO AWARD $6.4 MILLION IN GRANTS 
FOR TRAINING AND EDUCATION PROGRAMS 

WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Administration 
has announced its intention to award grants totalling $6.4 million to &6 business, employee and 
educational organizations for developing institution] competence in job safety and health matters. 

The $6.4 million to be awarded is more than twice the amount originally announced by the 
agency last spring. Forty grants, totalling $3.4 million, funded by OSHA's and the National Cancer 
Institute's fiscal year 1978 budgets, were awarded by September 30. The remaining 46 grants will be 
funded by OSHA as soon as funds are available for fiscal year 1979. 

Assistant Secretary of Labor Eula Bingham stressed that the awards are the first grants 
for education and related services in OSHA's history. 

"1 have long known that the best way to make significant advances in improving safety and 
health conditions is through a well-informed workforce," said Dr. Bingham. "So, I am delighted 
to announce unprecedented OSHA funding for programs to train and educate employers and employees 
alike about job safety and health." 

Dr. Bingham said the awards inauguréte what will be an expanding training grant program 
that is e vital part of OSHA's “New Directions” effort to increase awareness and abatement of 
workplace hazards. 

“I am also very pleased to say," added Dr. Bingham, “that the National Cancer Institute 
added $700,000 to our grants for award to organizations whose proposed plants confront the problem 
of cancer in the workplace. Information is a great weapon in the war against carcinogens, and NCI 
is helping to provide the means for workers and employers to arm themselves with knowledge about 
the causes and control of cancer on the job." 

br. Bingham characterized the proposals of all the grant recipients as “well-designed 
proposals that should produce effective, professional operations contributing significantly to the 
safety and health of the nation's workers.” 

She noted that the orcanizations receiving awards come from more than 30 states and the 
District of Columbia and represent millions of workers and employers across the country. 

Recipients for awards were selected from 243 applications received by the agency following 
the announcement of the grant program on April 12, 1978. Applications were processed in 
four categories: 


(More) 
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-- Category I incluce labor organizations, or field groups of national organizations, 
eligible with the concurrence of the national group. 

-- Catetory II was for employer organizations. 

-- Category III was for educational instututions that offer a minimum of a two-year 
degree cr certificate, of associations of such instututions. 

-- Category IV included nonprofit organizations not in the above categories that can 
provide training and related services for employers or workers with unique needs. 

Within several months, OSHA plans to announce in the Federal Register the availability 
of more training and education grants to give additional orgenizations the opportunity to develop 


job safety and health programs. 


### 
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MINORITIES TO GET JOB TRAINING 
IN ELECTRONICS INDUSTRY 


WASHINGTON -- Minority group members will account for more than half of the 550 persons who 
will participate in training program for jobs in electronics, electrical and allied manufacturing 
industries. 

In making the announcement, Assistant Secretary of Labor Ernest G. Green said that the 
International Union of Electrical, Radio, and Machine Workers (IUE), AFL-CIO, will arrange the 
job training for unemployed, underemployed and handicapped persons in 16 states. The $606,300 
contract with the electrical union runs for 12 months. 

It is expected that among the minority group members, 40 percent will be women and 20 per- 
cent veterans. 

Approximately 350 of the positions will provide entry-level training for economically 
disadvantaged participants, including 50 who will be handicapped persons. The remaining 200 
positions will provide for upgrading skills so workers can move into better-paying and more 
stable jobs. 

The IVE will develop subcontracts among employers with whom the union has collective-bar- 
gaining agreements. The companies will train people for jobs--both entry level and advanced--in 
electronics, electrical and allied manufacturing industries. Wages will range from $3.00 to 
$5.50 an hour. 

The contract is funded under Title III of the Comprehensive Employment and Training Act 
(CETA), administered by the department's Employment and Training Administration (ETA). 

Under eight previous contracts since 1966, the IVE has trained over 7,100 people. 

For further information about the contract, the contact is John Callahan, project director, 
Internation Union of Electrical, Radio, and Machine Workers (IVE), 1126 16th St., N.W., Washing- 
ton, D.C. 20036, telephone (202) 296-1200 (refer to contract #99-8-362-92-24). 

The federal representative assigned to the contract is Nancy Stang, ETA Office of National 
Programs, telephone (202) 376-7615. 

It is estimated that programs for a total of 550 trainees can be developed within a 12-month 


period in the following states: 


(MORE ) 
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ESTIMATED TRAINEES PER STATE 


STATE TRAINEES cost 
Arkansas 15 $ 16,535 
California 15 16,535 
Connecticut 45 49,607 
Florida 15 16,535 
Indiana 30 33,071 
Kentucky 20 22,047 
Massachusetts 65 71,654 
Michigan 30 33,071 
Mississippi 25 27,559 
New Jersey 80 88,190 
New York 35 38 ,583 
Ohio 20 22 ,047 
Pennsylvania 55 60,631 
Tennesse 15 $ 16,535 
Texas 20 22,047 
West Virginia 15 16,535 
Nationwide (handicapped) 50 55,119 

TOTAL 550 $606,301 


The estimates proposed above will be subject to transfer from one state to 
another, should it be evident that the estimated goal in one state cannot be 


reached while more trainees could be put to work in another. 


##?# 
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OSHA WELCOMES U.S. COURT ACTION UPHOLDING 
RIGHT OF WORKERS TO WALKAROUND PAY 


WASHINGTON -- Assistant Secretary of Labor Eula Bingham has welcomed a U.S. Court action 
upholding the right of workers to “walkaround pay" while accompanying federal job safety and 
health officers during an inspection. 

“The court action reaffirms our contention that welkaround pay is one of the fundamental 
rights of workers guaranteed by law," said Dr. Bingham, head of the U.S. Department of Labor's 
Occupational Safety and Health Administration. 

"It is an important step in our efforts to assure to the maximum extent possible safe and 
healthful working conditions for every American worker." 

The U.S. District Court of the District of Columbia denied a motion filed by the 
Chamber Of Commerce of the United States for a summary judgment to invalidate OSHA's 
interpretation that failure to pay workers for time spent while accompanying an inspecting OSHA 
efficial would be considered discriminatory. 

Also denied as part of the motion were Chamber requests that the court issue a permanent 
injunction prohibiting any enforcement actions based on that interpretation and that it 
invalidate OSHA's interpretation that the Fair Labor Stardards Act requires compensation for 
time spent on OSHA inspections. 

OSHA, in its interpretation of the OSH Act of 1970, contends that to deny the worker 
such pay would be unlawful discrimination under Section 11 (c) of the Act which protects workers 
against any retribution for exercising rights spelled out in the Act. 

OSHA, in its brief, further contended that the right of employee participation in 
inspections was spelled out by the Act (Section 8 (e)), that the right is one of the “essential 
ingredients in the expeditious and thorough discovery” of workplace hazards, and that “the 
interruption of wages, which would otherwise be earned by an employee who forgoes his walkaround 
rights, constitutes a clear and unmistakable example of adverse discriminatory action.” 

The interpretation was published in the Federal Register on Sept. 20, 1977, as a change 
in the Department's policy on walkaround pay. The action reversed 8 1972 interpretation that 


failure to pay for walkaround time was not per se discriminatory. 


##?# 
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WIN PROGRAM PLACES 272,000 WELFARE RECIPIENTS 
IN JOBS FOR $400 MILLION SAVING 


WASHINGTON -- The Work Incentive (WIN) program reported reductions in public assistance 
grants totaling more than $400 million in fiscal year 1977 as a result of placing over 272,000 
welfare recipients in unsubsidized jobs. 

The WIN program's annual report to Congress notes that half of the new job holders earned 
enough to remove.themselves and their families from Aid to Families with Dependent Children 
(AFDC) rolls immediately. The others continued to receive assistance for a time, but in reduced 
amounts. 

The report also says that the average starting wages for both men and women entering employ- 
ment from the WIN program were above the (then) federal minimum of $2.30 an hour. For men, the 
rate was $3.68; for women, $2.73. 

The WIN program is administered jointly by the Office of Human Development, in the Depart- 
ment of Health, Education, and Welfare, and the Employment and Training Administration of the 
Department of Labor. The program was established by the 1968 amendments to the Social Security 
Act and revised in 1971 to further emphasize job placement. 

All AFDC applicants 16 and older must register for WIN except: those attending school 
full-time; those who are ill, incapacitated, or elderly; those caring for invalids or children 
under six; and mothers and other females caring for a child if the father or other male relative 
in the home has registered. Exempt AFDC recipients may volunteer for WIN, 200,000 of them did 
so in fiscal year 1977. 

During the year, more than 90 percent of the Nation's 3.5 million AFDC families were living 
in areas covered by WIN projects. 

At the end of the year, on-board registrants in the WIN program totaled 1.5 million, or 43 
percent of all AFDC families. About 1.1 million of the WIN registrants entered the program 
during the year. 

In addition to placing 272,000 WIN participants in unsubsidized jobs, the program provided 


job training, work experience, or public service employment for 150,000 others. 


(MORE) 
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The total cost of WIN was $376 million in Fiscal Year 1977. Two-thirds of this went for 


work and training and the rest for supportive services, such as day care for children and help 
in arranging transportation to the job. 

The 40-page report, entitled “WIN--the Record in '77," describes WIN's efforts to help 
women get higher-paying nontraditional jobs, new directions in research, and new WIN approaches 


to employability development. Copies may be obtained from Mary Meyer, WIN Program, Room 5102 
Patrick Henry Bldg., Washington, D.C. 20213. 


Week of October 16, 1978 


LABOR DEPARTMENT DENIES ARIZONA GROWERS' 


REQUEST FOR ALIEN WORKERS . 

SAN FRANCISCO -- The U.S. Department of Labor has announced it has denied applications by 
seven Arizona citrus growers to employ 648 alien farm workers in the orchards. 

The denials were issued by the Employment and Training Administration here on grounds that 
the growers did not comply with Labor Department regulations designed to protect the wages and 


working conditions of domestic workers and to ensure that available domestic workers receive 


first consideration for jobs. 
William Haltigan, ETA regional administrator, said the Labor Department would continue 


to work closely with the Arizona Cepartment Economic Security in making every effort to recruit 
American workers to harvest the citrus crops. 


Denials were issued to the following growers: 


Grower No. of Workers Location 
Bodine Product Co. 60 Phoenix 
Central Citrus Co. 50 Tempe 
Fletcher Farms 80 Phoenix 
Goldmar Inc. 3 requests for Glendale 
225 total workers 
Mesa Citrus Growers 100 Mesa 


Surny Valley Citrus Co. 2 requests for 
83 total workers 
Clark Packers 50 Tempe 

Haltigan said a Sunny Valley application for 58 workers was denied because the grower 
failed to follow through on its assurance that it would cooperate with the U.S. Employment 
Service in the recruitment of qualified domestic workers. 

“There were 107 workers who were available for referral to the grower," he said. “we also 
found that the crower rejected two applicants for other than job-related reasons. In addition, 
worker housing failed to meet federal health and safety standards." 

The applications by the other six growers and another Sunny Valley application for 25 workers 
were denied for reasons such as below standard housing or inadequate wage rates, Haltigan said. 

When a U.S. employer requests to hire foreign workers, the Employment and Training 
Administration has the responsibility of determining that qualified domestic workers are not 


available and that the employment of foreign workers will not adversely affect the wages and 


working conditions of U.S. workers employed in similar.jobs. 
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PRODUCER PRICE INDEXES -- SEPTEMBER 1978 





WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.9 percent from August 
to September on a seasonally adjusted basis, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. The September advance followed a 0.1 percent decline in August and a 0.5 
percent rise in July. 

Prices for intermediate (semifinished) goods increased somewhat more than in most recent 
months. Crude materials prices moved up, following decreases in both of the previous 2 months. 
The acceleration in the price indexes for all three stages of processing was caused primarily by 
a sharp upturn in food prices. 

Before seasonal adjustment, the Producer Price Index for Finished Goods increased 0.8 per- 
cent to 196.9 (1967=100). Over the year, the Finished Goods Price Index rose 8.2 percent. The 
finished consumer foods index was up 10.2 percent from September 1977 to September 1978, the 
index for finished consumer goods other than foods increased 7.1 percent, and the capital equip- 
ment index was 8.3 percent higher than a year earlier. The Producer Price Index for intermediate 


goods rose 7.1 percent over the year, and crude materials prices advanced 17.9 percent. 


Dear Consumer 


Making Houses 
Affordable 


By Esther Peterson 
Special Assistant to the President 
for Consumer Affairs 


The American dream of owning a home is, unfortu- 
nately, becoming an impossible dream for many 
families. In a report to Congress, the Comptroller 
General of the U.S. stated that as a result of current 
market conditions, many young, middle-income 
families cannot afford a new house. Since the prices of 
existing single-family houses are closely related to the 
prices of new houses, first-time buyers have similar 
affordability problems with existing houses. 


Houses are increasingly less 
affordable because new house 
prices have risen at a faster 
rate than median family in- 
come. Home ownership costs 
have also risen, according to 
the Comptroller General,— 
about 200 per cent since 1965. 
These ownership costs repre- 
sent payments on mortgage 
principal and interest, insur- 
ance premiums, property tax, 
utilities, and repair and 
maintenance expenses. 

Today's home buyers are 
families in upper or upper- 
middle income brackets with 
two incomes, and/or are prior 
homeowners able to use the 
equity from their existing 
homes to buy higher priced 
new homes. This differs 
sharply from the 1950s and 
1960s when new home buyers 
generally were families with 
one income buying their first 
home. . 

Another factor influencing 
the rising prices of new houses 
are regulations that control 
the development of land and 
the construction of houses. 
However, no consistent pat- 
tern exists across the country. 
Instead, the impact varies 
among communities because of 
a wide variety of require- 
ments. 

But some progress is being 
made. Congress enacted the 
Housing and Community De- 
velopment Act of 1977 under 


which the percentage of the 
house priee required for 
downpayment was reduced for 
federally insured mortgages. 
Also this program enables 
younger families to make lower 
monthly payments during the 
early years of home ownership, 
with monthly payments in- 
creasing as earning power ex- 
pands. Congress is considering 
more action. Two bills have 
been introduced in Con- 
gress—S2060 in the Senate, 
and HR 9874 in the House of 
Representatives—to help 
first-time home buyers ac- 
cumulate the needed down- 
payment. Both bills would 
amend the law to provide tax 
incentives for savings accounts 
established for the purchase of 
a home. Both bills were sent to 
committee and have seen no 
action as yet. 

The Comptroller General 
also suggests other alterna- 
tives including (1) providing 
incentives to encourage the 
building of smaller, less ex- 
pensive houses, (2) establish- 
ing national standards that can 
be used by communities as 
guidelines in establishing less 
restrictive land-use regula- 
tions, and (3) systematically 
identifying those communities 
still having restrictive building 
codes and encouraging them to 
allow the use of less expensive 
but acceptable methods of con- 
struction. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Department of Labor is taking steps to implement the Industry Work Experience Program 
(IWEP) for Job Corps enrollees, through linkages with private employers, unions and other 
private sector organizations. IWEP will provide 1,000 Corpsmembers opportunities for training 
and work experience in a variety of employment settings. 

# # # 

The Department of Labor's implementation of the IWEP consists of three programs--work 
experience, where corpsmembers receive short-term work experience assignments and job search 
assistance; industry-oriented work experience, which places corpsmen in private industry work- 
experience positions that will lead to regular employment after training, and industry training 
centers, in which small Job Corps centers will be attached to large firms or industries that 
will provide job training, work experience, and permanent employment for corpsmembers. 

### 

Largely as a result of U.S. Labor Department efforts workers today are protected by safety 

and health legislation, and laws which guarantee most of them a minimum wage, unemployment 


insurance, workers' compensation, and the right to bargain collectively. 


## # 
Realizing that there are special groups of people with special problems the U.S. Labor 
Department lends these Americans a helping hand by enforcing the laws that protect them and by 


funding programs leading to steady, productive employment. 
# # #, 


The Secretary of Labor is nominated by the President and confirmed by the Senate. He heads 


the Labor Department and is the President's chief adviser on labor matters. 


GPO 935-342 
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